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What is a LMIA - Labour Market Impact Assessment?

Before you can apply for a work permit to come to Canada as a temporary
foreign worker, you need to first secure a job from a Canadian employer. The
employer must prove that they advertised a job on at least three (3) different
public platforms and that the adverts is going on for a minimum of four (4)
weeks.

The main idea behind it is to protect the interest of Canadians and permanent
residents first before given a job to a foreigner. Employers are expected to
consider Canadian residents, first if there are any who are interested or meet the
job requirements before applicants outside Canada. This, alongside other
requirement would have to be met by the employer for a positive LMIA to be
Issued. It is at this point that the employer can issue a job offer to the foreign
worker.

The employer is also required to make certain payments to the government for
this. In a situation, where an applicant outside Canada was considered, the
employer then has to prove that they did not receive an application from a
Canadian resident.

However, there are some jobs that are exempted from this approval. The
employers will also have to tender documents such as one stating that there has
not been any Employer to Employee breach of rights.

All of these are to ensure that it is a legitimate job and that the employer can
afford to pay you the salary offered to you. Also, that the salary is in line with
the wage required to ensure that you are not underpaid simply because you are
a foreign worker.

| have decided to just give you a background of how this LMIA process works.
In practical, its more procedural than what | have done here. But it's not what



you should bother yourself about as it is the responsibility of the employer to
initiate the process. Your own job is to apply for any job that you feel is
relevant to your education and work experience and prepare yourself for an
interview if you are considered for the job.

Please be careful with a lot of fake recruitment organizations online who
specializes in issuing what looks like a LMIA but in actual fact are not. If you
haven’t applied for a job in Canada and gone through an interview, then be
suspicious of any of such LMIA related documents given by any agent or
organization.

How LMIA works:

a. Canadian employers apply to the Canadian government
« Explain their business
. State that they're unable to find employees locally
. They need to recruit foreign workers

b. IRCC looks at the industry & current labour shortage
. Government. investigates the employers
. Government investigates their nature of work

c. Government gives the Canadian Company Employer an LMIA
Sponsoring License if the company deserves it.

Categories and sub-categories.

The LMIA has two categories, the higher-skilled occupations and lower-skilled
occupations according to the National Occupational Classification (NOC).

a.  Higher-skilled occupations include NOC Skill Type 0, Skill Level A and
B occupations.



b.  Lower-skilled occupations include NOC Skill Level C and D
occupation.

Each of these categories has two sub-categories, high-wage low skill positions
and low-wage high skill positions.

High-wage positions are offered a salary at or above the provincial/territorial
median hourly wage.

Employers hiring under this category must provide a Transition Plan. Planning
to ensure future human resources needs without using the TFWP.

The Transition Plan should describe the activities the employers are agreeing to
undertake to recruit, retain and train Canadians and permanent residents and to
reduce their reliance on the TFWP. Anything that is included in the transition
plan can be audited at a later date therefore it is important to follow through on
the initiatives included in the plan.

Low-wage positions are offered a salary below the provincial/territorial median
hourly wage.

Employers hiring under this category are subject to a cap on the proportion of
foreign workers employed at a specific work location.

10% cap if they have not hired any foreign workers in low-wage positions.
20% cap if they have hired foreign workers in low-wage positions.

LMIA: fees & processing times.

a.  The application fee for LMIA requests is now $1000 per worker.

b.  LMIA processing times can be somewhat unpredictable, and the LMIA
process can range from a couple of weeks, to a few months.

c.  Employment and Social Development Canada (ESDC) has pledged to
process certain LMIA applications within 10 business days.



The following categories will now be processed with a 10-business-day service
standard:

a.  All LMIA applications for the highest-demand occupations (skilled
trades)

b.  Highest-paid (top 10%) occupations

c.  Short-duration work periods (120 days or less)

Once the employer receives the LMIA, the potential employee can apply for a
work permit as long as he or she has:

a.  ajob offer letter,

b.  acontract,

c. acopy of the LMIA,
d. LMIA number.

Top 5 Reasons for LMIA refusal:

a.  Insufficient or inadequate recruitment efforts e.g.; non-continuous
advertising or erroneous NOC code analysis

b.  Not meeting the prevailing wage (believe it or not)

c.  Incomplete application

d.  Not meeting program requirements

e.  lll-preparedness for the interview



Documents You’ll Need to Apply for Your Permit

1. Your International Passport

Merge these documents into a single PDF file (you can use this tool:

https://www.ilovepdf.com/merge pdf).

oo Scanned passport bio-data page

oo Scanned previous VISA gotten (if you have travel history)

2. Digital Photo

oo Clear (no shadow) passport photograph. See

specific passport specifications, here

3. Proof of Employment

oo Copy of Labor Market Impact Assessment (LMIA) issued to your employer

by ESDC
o Your employment contract (or employment letter)

oo Reference letter from past employment


https://www.ilovepdf.com/merge_pdf
https://www.canada.ca/content/dam/ircc/migration/ircc/english/pdf/photospecs-e.pdf

oo Educational qualifications (certificate and transcript)

oo Payslip from previous employer

o Resume (or CV) as applicable

oo Professional qualifications (if applicable to you)

4. Proof of relationship

oo Marriage certificate if married

oo Children birth certificate (if applicable)

o Evidence of change of name (if applicable)

The Application forms to fill

oo Application for work permit made outside of Canada — form IMM1295

oo Documents checklist — form IMM 5488

oo Family information — form IMM 5409

oo Statutory declaration of common law partner (if applicable)



oo Use of a representative (if applicable)

oo Authority to release personal information to a designated

individual (if applicable)



Other Documents needed:

Police report

Prove of work experience

Degree, transcript or certificate

Tax clearance or prove from past employers
Recommendation letter from previous employer
Employment record related to the job applying for
Marriage certificate for married people
International passport

LMIA document from the company

Passport photograph

Employment contract from current employer you would be working with in Canada
Previous employment contract

Birth certificate

Resume

Health record

The payments required are:

Permit fee — $155 CAD

Biometrics — $85 CAD for an individual and maximum fee of $170 CAD for family

applying together.

If your application is successful, you’ll get the notification in your email with instructions
on what to do next, which usually is to have your medicals done in a designated clinic in
Nigeria (or Africa). After which you are able to get an electronic travel authorization
(ETA), travel to Canada and collect your official work permit at the port of entry in

Canada.



MASTERCLASS VIDEO WALKTHROUGH LINKS:

Video 1: https://www.canada.ca/en/immigration-refugees-citizenship/services/work-
canada/permit/temporary/apply.html

Video 2: https://onlineservices-servicesenligne.cic.gc.ca/mycic/home

Video 3: https://www.canada.ca/en/immigration-refugees-citizenship/services/immigrate-
canada/express-entry/eligibility/find-national-occupation-code.html

ADDITIONAL APPLICATION RESOURCES LINKS:

APPLYING FOR A WORK PERMIT/TFWP APPLICATION FORM:
https://www.canada.ca/en/immigration-refugees-
citizenship/services/application/application-form s-quides/quide-5487-applying-work-
permit-outside-canada.html

DOCUMENT CHECKLIST:
https://ircc.canada.ca/english/pdf/kits/forms/IMM5914E .pdf

COMMON LAW DECLARATION:
https://www.canada.ca/content/dam/ircc/migration/ircc/english/pdf/kits/forms/imm5409e.

pdf
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Here are the links on Reviewing your CV:

TOPCV https://www.topcv.com/

RESUME WORDED https://www.resumeworded.com/

QUESTIONS AT PORT OF ENTRY FOR WORK PERMIT:
https://www.immigroup.com/topics/work-permit-port-entry-interview-
qguestions/#:~:text=Y ou%20will%200ften%20be%20asked,nature%200f%20the%20job
%20itself

Here are the links on how to search for Canada jobs and employers:

Job banks ... Temporary foreign workers search:
https://www.jobbank.gc.ca/jobsearch/jobsearch?fsrc=32

General search https://www.jobbank.gc.ca/home

Multinational companies ... including audit firms, manufacturing companies etc:
https://open.canada.ca/data/en/dataset/90fed587-1364-4f33-a9ee-208181dc0Ob97

Go to the career page on the websites of companies that you wish to apply to:
https://www.linkedin.com/feed/update/urn:li:activity:6993491419126460416?utm source
=share&utm medium=member android

LinkedIn list Here's who's hiring in Canada: https://www.linkedin.com/news/story/here-s-
who-s-hiring-in-canada-4371473
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Youtubers who got Jobs from Nigeria:

1) https://www.youtube.com/@ifrsiseasy/videos

2) https://www.youtube.com/@seyijegz/videos

3) https://www.youtube.com/watch?v=EYP0OdGICchs&t=94s
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